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§1207.3

and in the business and activities of
the regulated entities and the Office of
Finance.

(b) Purpose. This part establishes
minimum standards and requirements
for the regulated entities and the Of-
fice of Finance to promote diversity
and ensure, to the maximum extent
possible in balance with financially
safe and sound business practices, the
inclusion and utilization of minorities,
women, individuals with disabilities,
and minority-, women-, and disabled-
owned businesses at all levels, in man-
agement and employment, in all busi-
ness and activities, and in all contracts
for services of any kind, including serv-
ices that require the services of invest-
ment banking, asset management enti-
ties, broker-dealers, financial services
entities, underwriters, accountants, in-
vestment consultants, and providers of
legal services.

(c) Scope. This part applies to each
regulated entity’s and the Office of Fi-
nance’s implementation of and adher-
ence to diversity, inclusion and non-
discrimination policies, practices and
principles.

§1207.3 Limitations.

(a) Except as expressly provided here-
in for enforcement by FHFA, the regu-
lations in this part do not, are not in-
tended to, and should not be construed
to create any right or benefit, sub-
stantive or procedural, enforceable at
law, in equity, or through administra-
tive proceeding, by any party against
the United States, its departments,
agencies, or entities, its officers, em-
ployees, or agents, a regulated entity
or the Office of Finance, their officers,
employees or agents, or any other per-
son.

(b) The contract clause required by
section 1207.21(b)(6) and the itemized
data reporting on numbers of contracts
and amounts involved required under
§§1207.22 and 1207.23(b)(11) through
§1207.23(b)(13) apply only to contracts
for services in any amount and to con-
tracts for goods that equal or exceed
$10,000 in annual value, whether in a
single contract, multiple contracts, a
series of contracts or renewals of con-
tracts, with a single vendor.
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§§1207.4 through 1207.9 [Reserved]

Subpart B—Minority and Women
Inclusion and Diversity at the
Federal Housing Finance
Agency

§1207.10 through 1207.19 [Reserved]

Subpart C—Minority and Women
Inclusion and Diversity at Reg-
ulated Entities and the Office
of Finance

§1207.20 Office of
Women Inclusion.

Minority and

(a) Establishment. Each regulated en-
tity and the Office of Finance shall es-
tablish and maintain an Office of Mi-
nority and Women Inclusion, or des-
ignate and maintain an office to per-
form the responsibilities of this part,
under the direction of an officer of the
regulated entity or the Office of Fi-
nance who reports directly to either
the Chief Executive Officer or the Chief
Operating Officer, or the equivalent.
Each regulated entity and the Office of
Finance shall notify the Director with-
in thirty (30) days after any change in
the designation of the office per-
forming the responsibilities of this
part.

(b) Adequate resources. Each regulated
entity and the Office of Finance will
ensure that its Office of Minority and
Women Inclusion, or the office des-
ignated to perform the responsibilities
of this part, is provided human, techno-
logical, and financial resources suffi-
cient to fulfill the requirements of this
part.

(¢c) Responsibilities. Each Office of Mi-
nority and Women Inclusion, or the of-
fice designated to perform the respon-
sibilities of this part, is responsible for
fulfilling the requirements of this part,
12 U.S.C. 1833e(b) and 4520, and such
standards and requirements as the Di-
rector may issue hereunder.

§1207.21 Equal opportunity in employ-
ment and contracting.

(a) Equal opportunity notice. Bach reg-
ulated entity and the Office of Finance
shall publish a statement, endorsed by



		Superintendent of Documents
	2012-04-09T14:14:00-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




